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Welcome Message

It is a great pleasure to introduce our agency, Tehzeeb Overseas Ltd, a
specialised and sincere overseas placement company. Even in uncertain
economic times, our sound business acumen and a loyal, hard-working group
of employees have been responsible for our strength and growth, and we intend
to keep building on this solid foundation. The company is based in Dhaka, the
capital of Bangladesh.

Bangladesh is extremely rich in human resources, with a vast stock of
exportable, surplus professional, technical, skilled, semi-skilled, and general
workers.

We have an excellent group of talented and motivated employees. They are the
backbone of our business, and we attribute much of our success to them. It is
through their dedication that | can say, with confidence, that we are committed
to every customer — our overseas employers. We strive to meet all our
deliverables, provide the best work possible, and, wherever we can, exceed your
expectations.

We welcome the opportunity for new challenges, as our solutions serve both our
customers and our overseas employers. Growth is essential for our company to
thrive; because business is dynamic, we must grow to survive. We plan and
research investments in new technology, new business acquisitions, and people,
and these remain an ongoing part of our mission.

Please accept our assurance of the highest co-operation at all times. Our
organisation and experienced staff are devoted to giving you a complete
solution.

We will greatly appreciate your continued co-operation.

Thank you

Ismat Zerin
(Managing Director)




About us

Tehzeeb Overseas Ltd. stands at the forefront of international manpower
recruitment services, hailing from the vibrant city of Dhaka, Bangladesh.
As a licensed entity, we are dedicated to bridging the gap between
skilled blue-collar workers from Bangladesh and industries across
Europe and the Middle East. Our expertise encompasses a wide array of
sectors, including construction, agriculture, marine and fisheries, oil &
gas, and manufacturing, where the demand for diligent and skilled
labour is perennial. Our commitment to ethical recruitment practices
ensures a transparent, fair, and efficient hiring process for all parties
involved.

With years of experience and a deep understanding of the intricacies of
international labour markets, Tehzeeb Overseas offers bespoke
workforce solutions tailored to meet the specific needs of our partners.
Whether it's for contractual engagements or permanent positions, our
process is designed to ensure compliance with international labour
standards, while also prioritizing the welfare and aspirations of our
workforce. Our rigorous selection and training process guarantees that
companies receive highly motivated employees, ready to contribute to
their success.

MISSION VISION VALUE

Integrity: Committed to
absolute transparency,
ethical recruitment, and
regulatory compliance.
Excellence: Delivering pre-
screened, and highly
capable talent

To bridge global labour
shortages by sourcing, trade-
testing, and deploying
disciplined, highly skilled
Bangladeshi workforce
solution through transparent,

To become a globally
recognised leader in cross-
border staffing, expanding

Bangladesh'’s skilled workforce
worldwide while setting

: : benchmark standards for - :
reliable, and ethically operational integrity and Trust: Building enduring

managed international el international partnerships
, executive liaison. P P
supply chains. through dependable,

professional management




About Bangladesh

Bangladesh is situated in the north-eastern part of South Asiqg,
between 20°34” and 26°38’ north latitude and 88°01” and 92°41” east
longitude, bounded by India to the north, east, and west, and by the
Bay of Bengal and Myanmar (Burma) to the south. It has an area of
147,570 square kilometres, mostly deltaic plain land crossed by large
and small rivers.

The territory comprising Bangladesh was settled by Dravidians,
Aryans, and Mongolians before Muslims arrived in the 11th century.
The British made it their colony in 1757 and continued their rule until
1947, when the subcontinent was partitioned into independent India
and Pakistan. Present-day Bangladesh remained part of Pakistan
until 1971, when it emerged as a sovereign and independent state
after a nine-month liberation war.

Bangladesh is a highly populated country in South Asia. Its natural
and economic resources are not sufficient to provide for all its
people's basic needs, and poverty and unemployment remain
challenges for the nation. Even so, our people are neither lazy nor
inactive — those working abroad are known for their ability, integrity,
hard work and, above all, faithfulness. They not only earn foreign
exchange but also enhance the name and reputation of their
country through their dedication in different parts of the world.

Bangladesh works hard to export its surplus workforce so that its
nationals are productively employed. With a vast reservoir of
human resources but otherwise limited domestic opportunity,
manpower export is of special significance to Bangladesh,
employing millions of unemployed workers while earning much-
needed foreign exchange for the country's development.

Since 1976, Bangladesh has been exporting manpower to the
overseas employment market, with several recruiting agencies
operating from the country. We hereby assure all our clients and
associates that we will serve them with the utmost sincerity,
complete the process in the shortest possible time, and place the
maximum number of qualified workers all over the world.




Tehzeeb Overseas Limited
Managing Director : Ms. Ismat Zerin

Business : Overseas Employment Promotion.
Overseas Housemaid & Female Worker Supply Agent.

Tehzeeb Overseas Ltd
Govt. License no. :RL - 1664

Type of Establishment : Limited Company

Corporate Office : 61/B (1st floor) Malibagh Chowdhurypara, Rampura,
Dhaka - 1219, Bangladesh

Phone no. +88-2-48317294 [ 222224237 [+880 1712 21378,

email : tehzeeboverseasbd@gmail.com

Tedm Structure

Key departments and global offices

Ismat Zerin MD Towhid Hossain S Tauquir Zaidi

Managing Director Chairman Director (India)



Group Companies

Tehzeeb Tours & Travels (IATA Accreditation Agent)

[ ]

e Tehzeeb Tours & Travels (Hajj Agent)

« Tashdeed International (Export and Import Agent)
e TH.Cargo Services (Freight forwarding)

Memberships

¢ Bangladesh Association of International Recruiting Agencies (BAIRA)
e Hajj Agencies Association of Bangladesh (HAAB)

o Association of Travel Agents of Bangladesh (ATAB)

e The Dhaka Chamber of Commerce & Industry (DCCI)
e Bangladesh Freight Forwarders Association (BAFFA)

Aﬂmr\ Bangladesh Association of International Recruiting Agencies
[ 457 Iy (BAIRA) e

Date : 24 May 2023

BANGLADESH ASSOCIATION OF INTERNATIONAL .
RECRUITING AGENCIES [BAIRA] :

BAIRAH4H202402(406) Drate: 21082024

Director General
Buseau of Manpower, Employment & Training (BMET)
892, Kakrail, Dhaka-1000,
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Dear Sir,

| have the pleasure fo inform you that, the Membership of M/S. Tehzeeh Overseas Lid. ‘:‘“ =Name ;»Ir"tléi :‘Vj".ufg Tehzeeh Overseas Litd.
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61/B. 1st Floor, Malibagh Chowdhurypara, Rampura, Dhaka-1219.

BAIRA BHABAN - 130, New Esiavon Road, Dfake- 1000, Bangladesh. Tel : +88-02-410021 3634, Fax : 48807 410321 44




Legal Accreditation
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International
Workforce

Recruitment
Sourcing, testing, and
deploying skilled and
general labour for

overseas employers.

End-to-End Migration
Logistics

Domestic & Facility

Staffing

Training and placing
certified housemaids,
cleaners, and specialized
support staff.

Managing pre-departure
trade testing, medical
clearances, visas, BMET
processing, and flights.




Approval to recruit female staff
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Demand letters

LETTER OF DEMAND /

Tehzeeb Overseas Limited
Licences No: RL-1664
6UB, Malibagh, Rampura, Dhaka-1219, Bangladesh

Dear Sirs,

We, Radisson Blu Doha - Qatar do place an order with Tehzeeb Overseas Limited ,
Dhaka, Bangladesh having license no. RL-1664 to recruit the below mentioned
workers 10 work for our company in Dohs - Qatar under the conditions,

Sr. Required

No. | Category Qlc; Salary QR

1 Receptionist 04 1500

2 Reservation Clerk 02 1500

3 | Guest Relations Officer 03 1400

+ Business Center Secretary 02 1800

5 Telephone Operator 02 1200

[ Deoorman/ Driver 02 1200- 1400

7 Bellman 02 1100-1200

8 Housekeeping Supervisor 02 1500

9 H/K Attendant 06 1100-1200

10 | Rest. Cashier 04 1200-1400

11 | Accounts Clerk 02 1500

12 | Asst. Income Auditor 02 1800

13 | Lifepuard / Pool Attendant 02 1200-1400

14 GYM Instructor 02 1200-1400

15 | Masseuse 02 1200-1400

16 | Laundryman 02 1100

17 | Security Officer 02 1500-1600

18 | Cleancr 03 1100

19 | Barman 02 1200

20 | Waiter / Waitress 05 1100

21 | Chef De Partie 02 2200-2500

22 | Demi Chef De Partie 02 1500- 1800

23 | Commis Cook I,ILIII 03 1100- 1400

24 | Kitchen Steward 05 1100

25 | A/C Mechanic 03 1800-2000
Radisson Blu Hotel 3l Ogassaly Fash
Sawa Road, PO Box 1768 Wk G s sl 5L8
Doha, State of Qatar Pali Vs = s gall
Tel: +974 4428 1428 HAVE LETA VLA sussla
Faxc 4974 4441 0941 HAVE LELY 2480 Sl
info.dohafradissanblu.com info.deha@radissonblu.com

radissonblu.cem/hotel-doha radissonblu.com/hotel-doha




Demand letters

26 | Electrician 02 1800-2000
27 | Plumber 02 1800-2000
28 | Mason 02 1600-1800
TOTAL 72
1. Free accommodation will be provided by the employer
2. Free Medical Facilities will be provided by the employer
3. Free Food will be provided by the employer
4. Uniform will be provided.
5. The monthly salary will be paid in addition to the above mentioned
facilities
6. The Contract period will be for a period of (2) years & renewable by
mutual agreement

Working hours shall be 08 hours+over time & 6 days per week.

One day off for all employees

Probation period six months & period of contract is for (2) years

10. The employer will provide the air tickets on commencement of
employment and after completion of the contract free of charge for all
employees.

11. The 1% party (Employer) shall undertake the full cost of the 2¢¢ Parties
(Employees) working residence permit.

12. The employer should be responsible to insure the employees according to

0 N

the Qatar Labour Law.
13. All other terms & conditions of employment shall be in accordance to
Qatar Labour Law.
Radisson Blu Hotel Doha
M‘ "
SAAD ABDOUN
HUMAN RESOURCES MANAGER
Radissen Blu Hetel S Dyaely udd
Sahwa Road, PO Box 1768 WA 3 o plaw LS
Doha, State of Qatar Polpd Haa = 2yl
Tek +574 4428 1428 HAVE LEYA VEYA sala
Fase 4974 444| 0541 HAVELEEY o811 Kl
info.doha@radissonblucom infodeha@radissonbiu.com

radissonblu.com/hotel-doha radissonblu.com/hotel-dcha




Demand letters
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To: Date: 09.08.2022

Tehzeeb Overseas Limited
Licences No: RL-1664
61/B, Malibagh, Rampura,
Dhaka-1219, Bangladesh

We M/S. ARABIA TAXI TRANSPORTATION L L C. Heente no. CN 1005013 with office nddress 11, Al
Magqta® 5t, Al Rabdan, P.0.Box: 111126, Abo Dhabl, UAE with refereoce to our power of sttorney executed by
us [ your favor, we hereby request you (o kindly supply the followiog category candidates to work In our

organkzation.
Sr Na Salary loclasive of
| No. Cotewy Required | Commission(AED) |
1 Taxi Driver 50 15007

1. Flaceof Employment ] UAE

2. Period of Employment H 2 Years with reoewable
3. Worklog Hours H 9 Hourv/day (As per Labor Law)
4. Accommodation & Transporiation H] Provided by the Company
5. Food Pravided by the Company
6. Probation Perfods H 6 Mootk

7. Leave Benefits ] As per UAE Labor Law

8. Medleal & Freo medical card provided
9. Overtime ] Provided by the Company
10. Alr P H Every two years

11. Worklag Days ] 6 Days per week

12. Language L English

*  The candidates shall eater thelr own ticket from Myanmar to Dubal
¢  The candidares must proceed for the complete medical test In Mysamar prior to (beir arrival.

.
Al other benefits as per the UAE Labor Law. vubigil da

Aﬂi-l ﬂ“ﬁ‘. CHAMDER
Thanks & Regards

il ool Lo dlalt s, 2
e Abu Dhati Chamteer af Caminens L induttry

UL f 400 s o Le a8 8 Jaked
LIl o anlant § sgaltt

The Aby Bhabi Chamber haroby sttosts the
Awing s of tha Wgnsture hereln
according Lo It oo "

_—
{45 00011026 /8/19/2022

5‘31-903
(NI TR




Demand letters

Date: 15th November 2020

To,

Tehzeeb Overseas Limited
Licences No: RL-1664
618, Malibagh, Rampurs, Dhaka-1219, Bangladesh

Dear Sir,
We hereby place order to select and recruit Bangladesh
employees under terms and conditions mentioned below:

Job Category Quantity Basic Salary (Qr)
Waiter (Female) 20 1,300.00
Waiter (Male) 20 1.300.00

Terms and Conditions:

Free duty meal,
Accommodation and Transporiation to and from site of work will be provided by the

employer.

Medical facilities will be provided by the employer.

Working hours shall be eight (8) hours per day, 6 days per week.

Working hours shall not exceed eight (8) hours per day.

Overtime shall be pald off duty hours and off duty day if necessary.

One (1) day per week shall be given off day for all employees.

The period in contract will be two (2) years with probation period of six (6) months.

Free joining air ticket and return air ticket should be provided for all employees after the
completion of 2 years by the employer.

10. Full cost of employee’s resident permit shall be borne by the employer.

11. All other terms and conditions of employment shall be in accordance with the laws and
regulations of the State gf the Qatar.

1.
2,
3.
4.
&.
6.
7.
a
8.

Po. Box: 91567 :
Phone @ +974 44326388 - Fax ¢ +974 149429887
info@rgoga.com / www.rgega.com

©Rashid Group of Companies




Demand letters

e 2

craV|a S @ Cowel. T4 riveauvs

awakening tasle buds
Date: November 12, 2018

To:

Tehzeeb Overseas Limited

Licences No: RL-1664

61/8, Malibagh, Rampura, Dhaka-1219, Bangladesh

EMAND LETTER

We, M/s. Cravia Inc. Business Central Towers, Tower B 38028, Dubai Media City, P.O. BOX 72297, Dubai,
UAE would ke to conduct interviews of suitable candidates from Myanmar in order to hire
Walter/Waitress and Cleaners for our business operations in the UAE. Piease undertake the recrultment
pracess to help us select the required staff as per terms and conditions given below.

REQUIRED NUMBER
POSITION FEMALE MALE SALARY IN AED
Walter/Waltress 250 250 1200
Cleaner 0 100 900
Terms and Conditions:
Food : On Duly Meals provided by the company
Accammaodation : Provided by the Company (Separate accommodation for Male & Female Staff.
Medical Insurance : Provided by the Company {Basic Health Insurance)
Uniform : Provided by the Company
Transportation : Provided by the Company (to and from work site)
Over Time 1 As per UAE Labor law.
Working Hours/Days 9 hours a day (6 Days a week) as per UAE labor law mentioned in Article 65.
Period of Contract : Contract terms (2 years) can be extended to co-worker performance and
mutual agreement by both parties,
Leave : 30 Days a year as per UAE labor Law mentioned in Article 75.
Joining Air Ticket : Provided by the company (one-way ticket from Myanmar to UAE)
Return Air Ticket : 1. Provided by the company as per UAE labor law mentioned in Article 131
2, Round Trip cconomy vacation ticket every 2 years,
Probation Period : 3months ‘
Place of Work  United Arab Emirates

Other Terms & condition: As per UAE labor

Signed By M

CRAVIA INC. LLC (AUTHORIZED

SIGNATOR

CRAVIA lng.

Buiiness Caréral Toants, Offico 833028, Dutal Medu City, P.0,Bax 72297, Dubai, UAE
T: 4971 A-AI5-0555 F: 497141359555 € conlect@cravia.com 1W: www.oravi.com
CR: 526164




Demand letters

COFFEEs.

Date: October 18, 2022

JOB ORDER/ MANPOWER REQUIREMENTS FROM BANGLADESH

To,

'Ii{;mh Overseas Limited

Licences No: RL-1664

61/B, Malibagh, Rampura, Dhaka-1219, Bangladesh

Dear SirMadam,

Wi, M/s Gulf Coffee Company for Restaurant Management W.L.L (Caribou Coffee) Kuwait hereby

requests you to kindly recruit and supply the following manpower to work in our company and to liaison with all
the relevant authorities in Bangladesh regarding the recruitment with the terms and conditions below:

Sl. Ne Job Title No. of Workers | Basic Salary in (KWD)

1 Barista / Waitress / Crew Member Female 145
Tatal 30

The following terms and conditions shall be included in the contract: -

1) Period of contract : Two (2) Yenrs Rencwable.

2) Phace of work 2 State of Kuwail

3) Air Ticket + Duty Joining & reurn ticke! provided

4) Peobailionsry Perrod : 3 months from the date of eatry mto Kuwail_

5) Food : Ome Shift Drink provided duning the duty

) Accommodation : Free Accommodation OR KW 40 Provided, subject to Company decision,
7) Trnspanation : Free Transportation OF KWD 20 Provided, subject 1o Company decision.
B8) lmsurnnee 2 Lilke Insmance coverage as per Kuwail labor law.

) Allowsnces < Al the employees are entited foe monthly incentives based on the achievable target.
10} Sick Leave : Paid as per Kuwasi labor law,

11} Visa : Warking Vis.

12) Working hours 19 Hours per day, & days a week

13) Days off : | day ofl per weck.

14) Annual Leave & Leave Paymen + 30 days per year as par Kuwait Labor Law,

15) Medical / Insurance : Pravided by Company.

16) Ower time Allowances 2 As per Kownit Labor Law.

17) Visa & Resaden) Peroit 2 Provided by the conipany free of cosL

18) Unifiorem : Provided by Lhe company.

19) Service Charge/Placement Fees. 1 The Agency should wke from the selectad workers,

20) Service Gratuily : Provided by the company as per Kuwail Labor Law.

21) Other Ternss & Conditions. 1 As per the Labor Law of Stste of Kuwait

The facilitics not mentioned above will be in accordance with the Labor Law of State of Kuwait,
Yours truly,

For and on behalf of;

Nasser Musaed Bader Al Sayer
Authorized Signatory

Gulf Coflee Company o Restaurant Mansgement WAL oo S0l g splaall oy /s Una 5 jla PlgnalaNégednad ul
B O B 84, Silat (004 Kuwil Tel, 585559 301 66, Fan 244 135 360 81 w0l 113 2o 0 el aolE 310 200 00 At AR 00 Alal 4B . 0
Pl a7t gdisdig el Sdoind - il cagdt s

T e N

weerw G ioutefia.com e Woacon: ul )

— @ —
"

ALSAYER FRANCHISING CO. miL




Demand letters

SEVEN HILLS TRADING LLC ro.o.ub 8)lail) d sl JALI

Date: 10th September-2022

To,

Tehzeeb Overseas Limited

Licences No: RL-1664

61/B, Malibagh, Rampura, Dhaka-1219, Bangladesh

Demand Letter

We, Seven Hills Trading LLC located Al Khoudh, First Floor of Gloria Jean’s Coffee, P.O Box: 275,
P.C: 124, Al Rusyal Near Bank Nizwa, -Sultanate of Oman, Phone: +968 24545573 / +968
24545501, we would like to conduct interviews of suitable candidates from Myanmar in order
to hire Cleaners, Kids Care Taker, Instrument care taker, Receptinist & Clerk for our business in
Muscat Sultanate of Oman. Please undertake the recrultment pracess to help us select the
required stalls as terms and conditions given bellow.

Position: e T el )
Instrument care taker
Kids Care Taker
Receptionist & Clerk

Terms & Condtlons.

Fuod Included in salary
Accommaodation Provided by Company

Medical Insurance Provided by Company
Untform Provided by Company
Transportation Provided by Company
Overtime If required will be pald
Wourking Hours/Days 9 Hours a day and 6 daysa week
Periwt of Contract 2 years from the date of jeining
Leave 30 days paid leave

Joning Alr Tickel Provided by Company

Return Alr Ticket Provided by Company
Probation Penod 3 Months from the jolning date
Place of Works Muscat Sultanat eof Oman

Other Terms & Conditions as per Sultanate of Oman

IFE ;g Jol IV s o MWW 2o gu , MEOEOO W :yuslh . FECE0O- - MECEOOVI il lae Atk waiull gl Ll
Al'Hall South, Seeb, Sultanate of Oman, Tel: 24545573 - 24545501 , Fax: 24545563 , C.R. 1226267 , PO. 275, Postal Code 124
Vat No: OM11000S072X - Tax Card No.: 8553761 ARGV sdyypll Sl by -OME-OVIR bl o8




Responsibilities

Tehzeeb Overseas Limited prefers that workers be selected by the employer's
representative. For this purpose, TOL extends all facilities to the employer, including the
arrangement of trade tests. Where required for the selection of technical personnel, TOL
may also be entrusted with this responsibility and can ensure the selection of the right
person for the right trade, as per the employer's criteria. TOL performs the following
activities:

e Obtains recruitment permission from government agencies

e Advertises in a reputed daily newspaper calling for applicants, if
necessary

e Collects applications

e Conducts primary selection through our own experts

e Conducts final interviews through the employer's representative

e Obtains a passport for the selected candidate

e Arranges medical examination of candidates

e Obtains medical fitness certificates, photographs, and related
documents

e Arranges visa stamping from the respective embassy

e Obtains immigration clearance from the government agency

e Arranges travel, including confirmation of seats with airlines

e Maintains constant contact with the employer, keeping them informed
of progress

¢ Informs the employer, by fax, telephone, or e-mail, of the actual
number of workers dispatched/boarded

e Arranges proper and timely replacement of any worker found
unprofessional or medically unfit during the probation period

e Ensures workers reach the country of work within 15-20 days of
receiving their visa/visa advice/calling letter from the employer, or
earlier in case of an employer emergency

e Arranges group flights

e Briefs workers on the social, political, legal, cultural, and environmental
aspects of the host country, to boost morale and support good
relations between the countries

e Hands over a copy of the employment contract to workers before they
depart for the country of work

e Briefs workers on the actual term of employment before departure

e Attends to the employer's calls to resolve any unforeseen problems
that may arise during the full contract period




Documentation

Individual files are maintained for all selected candidates, containing the following
documents:

e Application Received (AR) Form

e Original passport (name, date of birth, date of expiry, date of issue,
and place of issue)

e Personal details: mother, father, spouse, and children (for overseas
records)

e Complete resume of the candidate

e Work experience and educational certificates

e Academic certificates

e Technical qualification certificates

e Driving licence, if any

e Ten recent passport-size photographs

e Medical report

e Employment agreement

A. Immigration Clearance

We help recruited candidates obtain immigration clearance from the Bureau of
Manpower, Employment and Training (BMET) and assist them in completing the
necessary formalities before traveling abroad, such as the embarkation form, departure
form, and security clearance.

B. Departure of the worker

After completing all processes and formalities, we inform the employer company of the
flight details and expected arrival time by fax, e-mail, telephone, or SMS. Our office
representative then sees the employees off at the airport in Dhaka or Chittagong.

C. Mobilization

Once we receive the visg, we process the workers' departure and aim to dispatch them
as soon as possible, typically within 10-15 days. We brief workers on airport entry and
immigration procedures, in-flight conduct, and the process for clearing immigration at
the destination, as well as on the rules, regulations, traditions, culture, and attitudes
towards citizens and other migrant workers in the country concerned.

Bankers

e Premier Bank Ltd.
¢ Rupali Bank Ltd.



Available Manpower

Hotel and Catering Staff

e Cleaning Labour

e Cooks

e Waiters

e Cashiers

e Assistant Chief (Food and Pastry)
e Chef (Food and Pastry)

e Supervisors

¢ Restaurant Manager

e Security Officers

¢ House-Keeper

e Food and Beverage Controller
e Food and Beverage Manager
¢ Sales and Marketing Manager
e Personnel Manager

e General Manager

Building, Structure & General
Constructions

e Cleaning Labour

e Construction Labour

e Mason Finisher/Plaster

e Mason Brick Layer

e Steel Fixer

e Steel Bender

e Carpenter

e Plumber

e Painter

e Tiles / Marble Setters

e Foreman

e Construction Superintendent

Engineering
e Electrical Engineer (BE)
e Mechanical Engineer (BE)
e Civil Engineer (BE)
e Architects / Planners
e Project Manager (Foreign Degree
Holder)

surveyor [ Drafting
e Survey Party Chief Instrument Man
e Draftsman
e Surveyor (Land / Quantity)

Female Worker House

e Maid/Domestic Worker
e Cleaning Labour

e Nurses

Oil Field Construction & Steel Fabrication
Welder

Pipe Fitter (Argon [ Arcic [ 6G)

Rigger (Refinery)

Machinist

Office Management

Office Boy

Tea Boy

Typist

Telephone Operators
Secretary

Clerk

Accountants

Store Keeper
Purchaser

Manager

Vehicle [ Heavy Equipment [ Operator

Car Driver

Heavy Truck / Trailer Driver
Forklift Operator

Crane Operator

Motor Grader Operator
Dozer Operator

Backhoe Operator

Roller Operator

Scraper Operator

Auto Mechanic

Air-conditioning / Electric [ Electronic

Air-conditioning Mechanic
Duct Foreman

Duct Fabricator

Duct Manufacturer

Duct Insulator

Duct Erector

Electrician

Dynamo / Electric Motor Repairman
Electronic Technician
Industrial Electrician

Electric Foreman

Power Plant Operator
Generator Maintenance Man

The Manpower is also categorized as follows:

Unskilled-Ordinary Labour
Semi-Skilled-Cook, Waiter, Janitorial Worker
Skilled-Carpenter, Mason, Painter

Senior Skilled-Heavy Equipment Operator,
Mechanic

Highly Skilled-Senior Foreman, Surveyor,
Administrator, Supervisor
Professional-Engineers, Doctors, Nurses and
Chartered Accountants




Tehzeeb Overseas Ltd

email: info@tehzeeboverseas.com, tzee@tehzeeboverseas.com
Contact (Bangladesh): +880 17 1221 378]

Contact (India): +91 9811062212

ﬁ@ @tehzeeboverseas www.tehzeeboverseas.com
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